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AGREEMENT

THIS AGREEMENT is made and entered into between the COUNTY OF MISSOULA,
Missoula, Montana, hereinafter refened to as the EMPLOYER, and the INTERNATIONAL
UNION OF OPERATING ENGINEERS Local #400, the BUTTE TEAMSTERS LINION Local #2
and, I.A.M. AND A.W. DISTRICT W24, hereinafter referred to as the UNION.

PREAMBLE

ln consideration ofthe mutual covenants herein recited, which have been established
through collective bargaining procedures as provided for under Montana State Statutes, this
AGREEMENT has as its purpose the promotion of harmonious relations between the EMPLOYER
and the UNION; the establishment of an equitable and peaceful procedure for the resolution of
differences; and the establishment ofrates ofpay, hours ofwork, fringe benefits, employee safety
and other conditions of employrnent.

ARTICLE I
RECOGNITION

Section l. The EMPLOYER recognizes the UNION as the exclusive representative for all
employees covered by this AGREEMENT.

Section 2. This AGREEMENT shall cover all regular full-time, regular part-time and
seasonal employees of Missoula County Department of Public Works who are covered by the
classification in Schedules *A," *B" and "C."

Section 3. The UNION shall provide the EMPLOYER with the names of UNION
representatives who may be contacted for the transaction ofbusiness with the appropriate LTNION.
The Employer shall provide the Unions with the names of the Employer's representatives who may
be contacted for the transaction of business with the Employer. Both parties shall notify one
another ifthere are any changes in their designated representatives.

Section 4. The intemal business of the Lt{lON shall be conducted during the non-duty
hours of the employees involved.

Section 5. Designated officers or representatives shall be granted reasonable time off during
working hours without loss ofpay to investigate and settle grievances, provided that the offrcer or
representative shall request permission from his/her supervisor. Permission may be withheld by the
supervisor because of operation requirements but such permission may not be withheld for more
than twenty-four (24) hours except in emergencies.

Section 6. Authorized agents of the UNION shall have access to the EMPLOYER'S job
sites during working hours for the purpose ofadjusting disputes and ascertaining that the
AGREEMENT is being adhered to; provided, however, that there is no intemrption of the
EMPLOYER'S working schedule.
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ARTICLE 2
PROTECTION CLAUSE

Section 1. No employee shall suffer a reduction ofwages, working conditions or
classifications because of the adoption of this AGREEMENT unless such changes have been
specifically enumerated, identifred, and mutually agreed upon and ratified by both parties to this
AGREEMENT.

ARTICLE 3

UNION SECURITY AND DUES COLLECTION

Section 1. As provided in 39-31-204, MCA, each employee covered by this AGREEMENT
shall, as a condition of initial and continuing employment, be required to either maintain
membership in, orpay a representation fee to, the appropriate jurisdictional UNION. The amount
of initiation fees, monthly dues or representation fees shall be determined solely by the appropriate
jurisdictional LINION. An employee shall have thirty days (30) days after their initial date of hire
in a bargaining unit position to comply with the terms of this Article. Any employee who fails to
comply with this requirement shall be terminated within fifteen (15) days after written notice to the

EMPLOYER from the UNION. The EMPLOYER will send the relevant union(s) a copy of all new
hire letters within fourteen (14) days ofthe hire date.

Section 2. Upon written authorization of a bargaining unit employee, the EMPLOYER shall
deduct from the pay ofthe employee the monthly dues or representation fees, as provided in Section
I ofthis Article, and shall forward the dues or representation fees to the UNION Treasurer. The
UNION shall be responsible for providing the appropriate forms to effectuate payroll deductions.

ARTICLE 4
MANAGEMENT zuGHTS

Section l. The EMPLOYER retains all rights not surrendered to manage, control, operate,
or regulate its business and its work force in such areas as, but not limited to:

(1) direct employees;
(2) hire, promote, transfer, assign, and retain employees;
(3) relieve employees from duties because oflack ofwork or funds or under conditions
where continuation of such work be inefficient and non-productive;
(4) maintain the efficiency of govemment operations;
(5) determine the methods, means, job classifications, and personnel by which govemment
operations are to be conductedi
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Section 3. The UNION shall indemnify, defend, and hold the EMPLOYER harmless
against any claim made and against any suit instituted against the EMPLOYER, including attorney's
fees and costs ofdefense thereo{ on account ofany action taken in accordance with this Article.



(6) take whatever actions may be necessary to carry out the missions of the agency in
situations of emergency;
(7) establish the methods and processes by which work is performed.

Section 2. The rights retained by the EMPLOYER in this Section are in addition to those
rights granted the EMPLOYER by other parts of this AGREEMENT.

ARTICLE 5

NO STRIKE - NO LOCKOUT

Section l. The UNION agrees to the essential nature ofthe services provided by its
members in protecting the public welfare. In recognition of this fact, the UNION agrees that there
shall be no work intemrptions, slowdowns, or strikes for the term of this Agreement. In the event of
unauthorized intemrptions the UNION agrees that it will join the EMPLOYER in requiring its
members to retum to work immediately. The EMPLOYER agrees that there shall be no lockout of
bargaining unit employees.

ARTICLE 6
PROBATIONARY PERIOD

Section 1. All new employees shall serve a probationary period of six months. The
probationary employee shall receive a performance appraisal at the end of six (6) months, or more
often if necessary. The EMPLOYER may dismiss a probationary employee without cause. A
probationary employee shall not have access to the grievance and/or arbitration provisions
contained in this AGREEMENT to contest his or her dismissal, however such employees shall have
the same access to the grievance and ior arbitration provisions contained in this AGREEMENT for
other contract provisions as do other employees.

Section 2. In the event a probationary employee leaves the bargaining unit and subsequently
retums to a position covered by this Agreement, all previous service time shall apply against the
probationary period requirements provided that such reemployment occurs within one (1) calendar
year from the date of departure. A non-probationary employee who leaves the bargaining unit shall
not be required to serve a new probationary period and shall receive Class II wages provided that
such employee retums to a position covered by this Agreement within one (1) calendar year of
leaving the bargaining unit.

Section 3. In the event of rehire after one year or more of separation from employment, the
employee will be required to serve another probationary period but shall receive regular scale after the
first thirty (30) days.

Section 5. County employees with no previous service time within the bargaining unit who
transfer to a position covered by this Agreement shall be required to serve a six month trial period
and shall receive ninety (90) percent of Class II wages during the trial period. In the event the
employee does not satisfactorily complete the trial period, the employee will be retumed to his,iher

3

Section 4. Seasonal employees shall serve a six month probationary period.



former position if it has not been filled. Ifthe employee's former position has been filled, the
employee will, at the EMPLOYER'S discretion, be: (l) placed in another available position for
which the employee is qualified, (2) placed on a corrective action plan to aftempt to achieve
satisfactory performance, or (3) terminated for cause.

ARTICLE 7
NON-DISCRIMINATION

Section l. lt is the policy of the EMPLOYER and the UNION to insure that all employees
treated equally without regard to their race, color, religion, national origin, age, marital status,
ancestry, receipt ofpublic assistance, political beliefs, physical or mental handicap, ex-offender
status, union affiliation, or sex, (unless sex, ex-offender status, and/or physical or mental handicap
relates to a bona fide occupational requirement). This policy shall apply to: initial hire,
employment, promotion, demotion, or transfer; recruitment advertising; layoff or termination; rates
ofpay or other forms of compensation; and selection for training.

Section 2. The EMPLOYER shall not discriminate against an employee for his or her
participation in I-INION activities except that UNION business shall not be conducted during duty
hours unless specifically authorized by this AGREEMENT.

ARTICLE 8

SENIORITY

Section 1. Seniority shall be recognized after six (6) month's service, dating from the first
day of employment in the bargaining unit.

Section 2. Seniority shall not accrue during layoff or while an employee covercd by this
AGREEMENT is on leave of absence without pay in excess of ninety (90) days, except that seniority
will accrue while an employee is on Workers' Compensation.

Section 3. Seniority shall terminate upon discharge for cause; when an employee has been
in layoff status in excess ofone (1) year; upon voluntary termination of employment; by failure to
reply within forty-eight (48) hours ofreceipt ofnotice after recall from layoffor to report within
five (5) days ofrecall; except that a medical absence and reporting from recall may be extended by
mutual agreement between the EMPLOYER and the LINION. In the event of an extension,
seniority shall continue for the duration of such absence.

Section 4. Seniority shall prevail in cases of layoff and recall. Recall shall be by notice to
the employee's last known address. Employees recalled must report to work in accordance with
Section 3 of this Article.

Section 5. Promotions within the bargaining unit shall be based upon skill, ability, and
qualifications. Where all other factors are equal, seniority shall prevail.
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Section 6. [n the event the EMPLOYER requires the assignment of an employee to an
evening shift, volunteers will first be solicited. Ifno qualified employee volunteers for the
evening shift, the assignment will be made to the least senior qualified employee.

Section 7. One comprehensive seniority list ofall employees covered by this
AGREEMENT who have completed six (6) months of continuous service with the Missoula County
Department of Public Works shall be maintained and posted, listing employees by date of hire.

ARTICLE 9
EMPLOYEE DISCIPLINE

Section 1.

A. The EMPLOYER shall not discipline a regular employee without just cause.

B. Conduct that shall constitute grounds for immediate termination includes, by way of
example, but is not limited to, the following:

. refusal to follow a bona fide order,
o theft,
. drinking or being under the influence ofalcoholic beverages or controlled

substances while on duty,
. abandonmentofduties,
. recklessness resulting in a serious accident while on duty,

C. An employee may be terminated or suspended for conduct that is less serious than the
conduct typified by the examples in subsection (B) above if:

l. The employee has been issued at least one ( 1) warning letter conceming an
incident or incidents that in the EMPLOYER'S opinion need correction. The
waming letter must be followed by at least a two (2) week interval to allow the
employee time to remedy the alleged inappropriate conduct, before a second
letter may be issued to the employee on the same incident.

D. Warning letters to be considered valid must be issued within ten (10) working days of
the violation claimed by the EMPLOYER.

E. Written waming letters which do not result in the termination or suspension of the
employee shall be removed from the employee's personnel file no later than twelve (12) months
from issuance. Requests for removal of such letters must be submitted to the Director of Human
Resources.

F. Protest to waming letters, to terminate or to suspend shall be fited in writing with the
TINION a{Iected within ten (10) working days of the action being protested. The UNION shall fumish,
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2. The employee has not successfully grieved prior waming as either undeserved or
not amounting to cause.



in writing, within (10) working days of such protest being filed, a notice to the EMPLOYER advising
ofsaid protest, and detailing in general terms the basis for such protest.

G. Should a warning letter be protested and determined to be invalid, it shall be removed
from the employee's file with a confirming letter to the employee and the UNION.

Section 2. If in the opinion of the EMPLOYER an employee's conduct requires discipline but
does not merit termination, EMPLOYER may reprimand or suspend the employee without pay for up
to eighty (80) hours in accordance with Subsection C of Section I of this Article; however, the
EMPLOYER shall not use assignment of employees to manual labor as a disciplinary action.

ARTICLE 1O

HOURS OF WORK

Section 2. Employees shall be allowed one (l) fifteen ( l5) minute rest break within each four
(4) hour work period, except when working a four (4) ten (10) hour schedule, rest breaks for all
employees shall be one (l) twenty (20) minute rest break within each five (5) hour work period. It is
understood between the EMPLOYER and the LNION that if the rest period is not taken during such
period, such rest break lapses and may not be accumulated to a later time or date. A one (1) hour
lunch period shall be taken near the middle of the work shift, except that the EMPLOYER reserves
the right to determine work schedules, shortening the lunch period to one-half(%) hour.

Section 3. A regular employee reporting for duty for his/her shift as directed shall receive
eight (8) hours pay unless notified the previous day not to report the following day. Such
notification shall be made by the EMPLOYER during normal work hours.

Section 4. A1l part-time employees will be paid on an hourly basis for time actually worked.

Section 5. ln accordance with Section 39-4-107, MCA, management may propose a regular
forty (a0) hour work week consisting offour (4) ten (10) hour days. The four (4) ten (10) work
schedule shall start and end at mutually agreeable times. The hours of the work schedule shall be
determined by the EMPLOYER. Such proposal shall be presented to all three LINIONS no later
than the second Friday in March, and the unions shall submit the same to unit members for approval
or non-approval within ten (10) working days from date of presentation to the UNIONS. A simple
majority vote by the combined unit membership voting shall allow management to effect the
proposal for all members covered by this Agreement. Upon approval ofthe affected employees, it is
agreed that the crusher operation may be on a four (4) ten (10) schedule independent ofthe rest of
the Department of Public works. If an employee hnds that a ten ( l0) hour workday presents a
medical hardship, the employee may request to reduce the number ofscheduled hours or to appeal
for a task compatible with the capacity of the employee's health and ability to perform. The
EMPLOYER reserves the right to require medical certification on any medical hardship claim.

6
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hours per day, five (5) days per week, Monday through Friday.



ARTICLE 1I
OVERTIME

Section l. All work performed over eight (8) hours in any one (l) day or forty (40) hours in
any one (1) week shall be considered as overtime and paid for at the overtime rate of time and
one-half (1/2). Approved and accrued vacation or sick leave shal1 be treated as hours worked for
the purpose of determining overtime pay.

Section 2. Non-exempt employees may receive compensatory time off in lieu of overtime
payment if mutually agreed upon between the employee and the Department head. Compensatory
time for non-exempt employees shall be eamed at the rate of 1% hours for each hour worked in
excess of forty (40) per week or eight (8) hours per day, except when a four (4) ten (10) hour work
week is adopted. Compensatory time shall be earned at the rate of double time when work is
performed on a Sunday or a legal holiday. Employees may accrue a maximum of240
compensatory hours worked. Al employee shall, upon termination of employrnent, be paid for
unused accumulated compensatory time.

Section 3. All work performed on Sunday, between the hours of l2:01 a.m. and 12

midnight, shall be paid at double time.

Section 4. All work performed on a legal holiday shall be paid at double time with a
minimum offour (4) hours pay, except that no employee shall be required to work more than five
(5) holidays in one contract year except in case of emergencies.

Section 5. Any employee required to work overtime that extends past the midnight hour
shall continue to receive the time and one-half(1/2) overtime rate for such hours worked past
midnight, provided that the service was continuous, except for a reasonable break period, and
provided further that the hours worked past midnight and before the normal scheduled shift for the
employee shall not be considered as applying to the normal work day which began at l2:01 A.M.

Section 6. Any employee required to work eleven (1 1) or more consecutive hours in one (l)
eight (8) hour day shall be allowed one-half(1/2) hour for a second meal period with pay and a
meal allowance in accordance with Missoula County's per diem rates. When a ten (1O)-hour
workday has been adopted in accordance with other provisions of this Agreement and an employee
is required to work more than twelve (12) consecutive hours in one ten (10)-hour day, the employee
shall be allowed one-half(1/2) hour for a second meal period with pay and a meal allowance in
accordance with Missoula County per diem rates.

Section 7. In the event a four (4) ten (10) hour work week is adopted in accordance with
Article 10, Section 5 of the AGREEMENT, the rules and guidelines of the four (4) ten (10) hour

week proposed shall take precedence over other sections of this Article.

Section 8. There shall be no duplication or pyramiding of overtime or other premium pay

for any time for which an employee is entitled to compensation. This shall not apply to premium

pay defined in Article 12, Section 1 (Lead Worker), or Article 17 (Shift Differential).
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ARTICLE I2
LEAD WORKER

Section l. An employee placed in charge ofa specific job, as designated by the Employer,
shall be paid one dollar ($1.00) per hour above scale. An employee placed in charge of a specific
job, as designated by the Employer, with a crew of six (6) or more, shall be paid one dollar and
seventy-five cents ($ I .75) per hour above scale. Employees designated for such premium pay shall
mark his time slip as "lead worker" for the actual number of hours worked in that capacity. The
lead worker shall be responsible for directing the work force and shall be responsible for the work
performed. Lead worker responsibility does not include disciplinary action. A lead worker shall be
assigned in the Sign Department when two (2) or more employees covered by the bargaining unit
are assigned to a project.

Section 2. An Assistant Road Maintenance Supervisor assigned to any job shall assume full
responsibility for the job.

Section 3. Operators ofthe Paving Operation, Crushing and Screening Operation shall be

designated as lead worker.

Section 4. An employee assigned by the Employer to perform the functions of the Fleet
Manager will be paid at the rate of high lead worker pay or the base rate of the position to which the
employee is assigned, whichever is greater.

Section 5. Mechanics shall be paid Lead Worker pay under the following circumstances

A. Working a regular assigned shift where at least two (2) hours are during a time
when the Immediate Supervisor is not on duty. Lead worker pay shall apply only
during the hours worked when the Immediate Supervisor is not on duty. Lead Pay

shall apply to only one (1) person.

Where Mechanics are performing field work of at least one (1) hour duration. kad
Pay shall apply for only one ( I ) Mechanic.

C. Overtime work when the lmmediate Supervisor is not on duty. Lead Pay shall
apply for only one (1) Mechanic.

ARTICLE 13

CALL BACKS

Section 1. Call-back work assignments shall be offered on a rotating seniority basis. Call
back work assignments shall mean any work to be performed on a day other than a regularly
scheduled work day or any work which requires an employee to be called back to work before the
normally scheduled shift start time or after being released from duty. call back work does not
include the unintemrpted extension ofa regularly scheduled shift.

B
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Section 2. An employee will not be called back ifhe/she is on an excused leave the last
regularly scheduled work day, except in case of an emergency as determined by the EMPLOYER.
Refusal of call-back work shall be considered time worked for rotation purposes. A seniority list
will be posted for call-back. One telephone call shall constitute notification of call-back except that
an employee shall have the opportunity to accept or refuse such call-back before his/her name will
be rotated to the bottom of the list. The employee shall have one ( I ) hour from the receipt of the
call to report to the normal work area, unless a different report time is established by the
EMPLOYER or is mutually agreed to between the EMPLOYER and the employee. Employees
must be qualified to perform the work and must have a current telephone number on file with the
department.

Section 3. All bargaining unit members at the Seeley-Swan work area may be placed, on a
rotation basis, on a weekend or holiday on-call status as determined by the EMPLOYER.
Employees shall be entitled to $25.00 for each 24 hour period served in an on-call status.
Employees shall be compensated an additional $10.00 for each Friday from the end ofthe regular
work day until 12:00 midnight when required to serve in an on-call status. Bargaining unit members
in the Seeley-Swan work area only, may, with the approval of the EMPLOYER, accrue five (5)
hours of compensatory time in lieu of compensation provided in this Section for each full week end
(Friday through Sunday) ofon-call duty.

Section 4. Employees called back for work after the normal shift shall receive a minimum of
four (4) hours pay at the applicable overtime rate for the work performed.

Section 5. If4 or more roadworkers are called in for an emergency snow event, one mechanic
shall be called in. Additional mechanics may be called in based on the supervisor's discretion and the
nature ofthe event.

ARTICLE 14

INTERCHANGE

Section l. Employees covered under this AGREEMENT who are members of either the
INTERNATIONAL LINION OF OPERATING ENGINEERS Local #400 or the BUTTE
TEAMSTERS LI{ION Local #2 may be assigned to any equipment they are qualified to drive or
operate, that is identified under Addenda A and B of this AGREEMENT. This shall constitute
interchange for Teamsters and Operating Engineers for the purposes of this AGREEMENT.

Section 2. Employees covered under this AGREEMENT, and who are assigned to the

Seeley Lake area only, may be assigned to any equipment they are qualified to drive or operate, that
is identified under Addenda A and B of this AGREEMENT, or to perform mechanic work that they
are qualified to perform. This shall constitute interchange between the Teamsters, Operating
Engineers and Machinists for the Seeley Lake operation.

ARTICLE 15

SPECIAL PROJECTS

o



ARTICLE 16

COMPENSATION

Section 1. All full-time employees covered by this AGREEMENT shall be paid for all time
spent in the service of the EMPLOYER as provided in Schedule A. Time shall be computed from
the time specified by the supervisor for the employee to report for work until the employee is
released from duty.

Section 2. Employees shall be paid for the time required to travel to and from the County
Shop Area to the designated place the equipment is parked or tied up.

Section 3. Employees may report directly to the job site if mutually agreed between the
partles.

Section 4. Effective upon the contract being signed, the EMPLOYER will pay a mechanic
or welder $.40 per hour for receiving and maintaining an authorized mechanical ce(ification,
through ASE (Automotive Service Excellence) or AWS (American Welding Society) program.
Employee must have the supervisor's approval for each specific certification, and an employee may
receive approval for two (2) certifications per year, up to a maximum offour (4) total certifications
This does not apply to certification/licensure that is required as a condition of employment.

ARTICLE I7
SHIFT DIFFERENTIAL

Section i. Employees assigned to work day shift on a regularly scheduled basis shall be
paid fifty ($0.50) cents above the applicable rate for the work performed when such work is
performed prior to 6:00 A.M. or after 5:00 P.M. The shift differential of fifty ($0.50) cents shall
only be applicable to those hours worked prior to 6:00 A.M. or after 5:00 P.M.

Section 3. Shift differential shall not apply to employees who are called back to work on an
overtime basis.

l0

The parties agree to meet and confer for the purpose of exchanging information prior to the
use of National Guard or units ofthe Reserve for any special or unscheduled projects. Mutual
agreement between the affected parties shall be reached before such projects are initiated.

Section 2. Employees assigrred to work evening shift on a regularly scheduled basis shall be
paid fifty ($0.50) cents above the applicable rate ofpay for all work performed after 3:30 P.M.



ARTICLE 18

LONGEVITY

Section l. Longevity compensation will be paid to full-time employees who have
completed three (3) years continuous service with the EMPLOYER.

SECIiON 2. MEMbETS Of thE INTERNATIONAL LTNION OF OPERATING ENGINEERS
LOCAL #400, BUTTE TEAMSTERS UNION LOCAL#2 and MACHINISTS LOCAL # 88 shall
receive eleven dollars and fifty cents (S 1 1.50) per month after completion of thee (3) continuous
years of service through completion often (10) continuous years ofservice and fourteen dollars
($14.00) per month after completion often (10) continuous years ofservice for each full year of
continuous service actually worked for the EMPLOYER.

Section 3. Original or increases to longevity compensation shall become effective the first
full pay period after the eligible employee's anniversary date.

Section l. Full time employees covered by this agreement shall receive a holiday benefit
without loss ofpay equal to the number ofhours they are regularly scheduled to work, for each
holiday set forth in l-l-216 M.C.A. and listed in this section. Example: employees regularly
working 10 hour shifts shall receive l0 hours of holiday benefit; and employees regularly working 8

hour shifts shall receive 8 hours of holidav benefit.

1

2.

3.

4.
5.

6.

7.
8.

9.
10.

11.

New Year's Day, January 1

Martin Luther King Jr. Day, the third Monday in January
Presidents' Day, the third Monday in February
Memorial Day, the last Monday in May
Independence Day, July 4
Labor Day, the first Monday in September
Columbus Day, the second Monday in October
Veterans Day, November 1 I
Thanksgiving Day, the fourth Thursday in November
Christmas Day, December 25
State-wide General Election Day in November of even-numbered years

Section 2. Ifa legal holiday falls on a Sunday, the following Monday will be considered the

holiday. If a legal holiday falls on a Saturday, the preceding Friday will be considered the holiday.
When a legal holiday falls on an employee's scheduled day off, the employee shall treat either the

last preceding or the next following work day as the holiday. There shall be no regularly scheduled

work on holidays or additional days off except in emergency.

l1

ARTICLE 19

LEGAL HOLIDAYS



Section 3. To be eligible for holiday pay an employee must be in pay status on the last regularly
scheduled working day immediately before the holiday or on the first regularly scheduled working
day immediately after the holiday, except that an employee is not eligible for holiday benefits
when:

(1) The employee is a new employee to Missoula County reporting for the first day of
work on the day immediately following a holiday;

(2) The employee is separating from Missoula County with the last day of work on the day
immediately before the holiday; or

(3) The employee is recalled from layoffor is called back to work to a seasonal position on
the day immediately following a holiday.

Regular full-time employees who do not receive eighty hours of paid time during any pay
period in which a holiday falls shall receive the eight-hour holiday benefit, provided they meet the

criteria in paragraph one of this Section. Regular part-time employees shall receive holiday benefits
on a pro-rata basis.

Secti n4. In addition to the above, any day or days added by the State Legislature as paid
legal holidays for public employees will be granted; and any day or days repealed by the State

Legislature shall cease to be granted.

Section 1. The EMPLOYER will make group health insurance available to employees
covered by the AGREEMENT under the terms of the group health insurance plan generally
applicable to County employees.

Section 2. The EMPLOYER will contribute the total single rate of health insurance and
make available dependent or family coverage for purchase by the employee.

ARTICLE 21

DENTAL INSURANCE

Section l. The EMPLOYER will make group dental insurance available to employees
covered by this AGREEMENT under the terms of the group dental insurance generally applicable
to county employees.

Section 2. The EMPLOYER will contribute the total single rate of dental insurance and
make available dependent or family coverage for purchase by the employee.

12
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ARTICLE 22
LIFE INSURANCE

Section 1. The EMPLOYER will provide term life insurance to eligible employees at levels
provided all other County employees.

The EMPLOYER will make goup optical insurance available to employees covered by this
Agreement under terms of the group optical insurance generally applicable to county employees.

ARTICLE 24
FLEXIBLE BENEFITS

The EMPLOYER will make the flexible benefits plan available to employees covered by
this Agreement under the terms of the flexible benefits plan generally applicable to county
employees.

ARTICLE 25
PERSONAL DAY

Section 1. Each employee covered by this Agreement shall be eligible for eight (8) hours
personal leave with pay per year.

Section 2. Scheduling of personal leave shall be accomplished in cooperation between the
employee and the road supervisor. The employee shall provide at least forty-eight (48) hours'
notice when requesting personal leave with pay. Personal leave shall be scheduled with regard to
the best interests of the Employer, as well as the best interests ofthe employee.

Section 3. There shall be no cash reimbursement for unused leave at any time.

Section 4. Personal leave shall not be subject to accrual from year to year.

ARTICLE 26
EDUCATIONAL POLICY

Section 1. Time offwith pay will be $anted to any full-time, non-probationary employee to
attend job related courses at a public post-secondary educational institution for up to six (6) credit
hours per fiscal year. Such educational leave time off must be approved by the department

head/supervisor and the Board of County Commissioners or their designee. Missoula County
reserves the right to limit the number ofenrollees allowed during any fiscal year.
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Section 2. An eligible employee may purchase supplemental group term life insurance as
made available by the EMPLOYER at applicable group rates.

ARTICLE 23
OPTICAL INSURANCE



Section 2. Missoula County, upon receiving evidence of satisfactory completion ofcourses
previously approved, will reimburse employees for the cost ofbooks and tuition up to a maximum
of two hundred dollars ($200.00) per fiscal year.

Section 3. Employees who enroll in classes which meet at times other than during the
employee's regularly scheduled working hours are not entitled to time off during the scheduled
working hours. Al1 outside class work must be accomplished on the employee's own time.

Section 4. ln reviewing requests for educational leave and support, the department
head/supervisor and Board ofCounty Commissioners or their designee will consider such factors
AS:

1. Need for training by employee.
2. Extent to which employee's skills and abilities are likely to be increased by the requested

education.
3. The potential ofthe employee to apply the improved knowledge, skills and abilities.
4. Ability of the employee to pass the increased knowledge on to other employees.

5. The length of time and degree to which Missoula County can expect to benefit from the

employee's additional knowledge, skills and abilities.
6. Past efforts by the employee to improve his/her skills, knowledge and abilities.
7. The employee's interest in a career with Missoula County. Individual courses in a
program which leads to a degree which isjob related will be considered as eligible
courses. The same criteria listed above will be used to determine whether the degree is
job related.

ARTICLE 27
VACATION

Section l. As provided by state law, each employee will eam vacation credits as follows:

YEARS OF EMPLOYMENT WORKING DAYS CREDIT
I day through 10 years
l0 years through 15 years
l5 years through 20 years
20 years on

15

18

2l
24
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Section 2. For calculating vacation leave credits, only regular hours shall be considered and
two thousand eighty (2,080) hours shall equal one ( I ) year. Proportionate vacation leave credits
shall be eamed and credited at the end of each pay period. Employees shall not be entitled to any
vacation leave with pay until they have been continuously employed for a period of six (6) calendar
months. Persons regularly employed nine (9) or more months each year, but whose continuous
employment is intemrpted by the seasonal nature of the position, shall eam vacation credits. In
order to qualify, such employee must immediately report back for work when recalled in order to
avoid a break in service in accordance with Article 8 of this AGREEMENT.



Section 3. Persons must be employed six (6) qualifying months before vacation credits may
be used. Vacation credits shall not accrue during a leave of absence without pay.

Section 4. Permanent part-time employees are entitled to prorated annual vacation benefits
if they have worked the qualifying period in accordance with 2-18-611, M.C.A.

Section 5. Annual vacation leave may be accumulated to a total not to exceed two (2) times
the maximum number of days eamed annually as of the last day of any calendar year. Any balance
of vacation leave over two times the maximum number of days eamed annually as of December 31

ofany given year will be forfeited without pay unless taken within 90 calendar days from the last
day ofthe calendar year in which the excess was accrued. Ifthe employee submits a reasonable
request to use the excess vacation leave prior to March 30 ofany given year and such request is
denied, the employee shall not forfeit the leave and will have until the end ofthe calendar year to
use the excess vacation leave. Upon termination of employment with the EMPLOYER, any
employee who has worked the qualifying period will be paid for any unused vacation leave credits
at the rate of pay in effect at the time of termination.

Section 6. Scheduling of vacation leave will be accomplished by cooperation between the
employee and road supervisor, or his designee, giving consideration to the employee's needs and the
needs ofthe service. Vacation scheduling will be on a first requested basis and selected dates shall
be protected for the applicant unless a senior employee should exercise seniority for that period
within two weeks of the original request.

Section 7. Holidays, including those allowed in lieu ofthe actual holiday, occurring while
an employee is on paid vacation shall be eamed by the employee and not charged as vacation.

Section 8. Vacation time may be taken on a split vacation basis with the approval of the
road supervisor.

Section 9. Mili tary service shall be counted towards annual vacation accrual in accordance
with M.c.A. 2-18-614.

ARTICLE 28
SICK LEAVE

Section 1 . As provided by state law, each employee shall eam sick leave credits fiom the
first full pay period of employrnent at the mte of one (1) working day per month without restriction
as to the number of working days which may be accumulated. For calculating sick leave credits,
two thousand eighty (2,080) hours shall equal one (1) year. Proportionate sick leave credits shall be

earned and credited at the end of each pay period.

Section 2. An employee may not accrue sick leave credits during a continuous leave of
absence without pay. Employees are not entitled to be paid for sick leave under the provisions of
this act until they have been continuously employed for ninety (90) days. Upon completion ofthe
qualifying period the employee is entitled to the sick leave credits eamed.
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Section 3. Permanent part-time employees are entitled to prorated sick leave benefits if they
have worked the qualifying period in accordance with M.C.A. 2-18-618.

Section 4. Full-time temporary and seasonal employees are entitled to sick leave credits
provided they work the qualiflng period.

Section 5. Upon termination, employees who have worked the qualiflng period shall be

entitled to be paid an amount equal to one-quarter (%) ofthe amount attributed to the accumulated
sick leave. Such termination pay witl only apply to those credits eamed since July I , l97l . The
pay attributed to the accumulated sick leave shall be computed on the basis ofthe employee's
regular rate of pay at the time of termination of employment with the EMPLOYER.

Section 6. Sick leave credits may be used as follows:

1. Illness or injury ofthe employee.
2. Illness, injury or death in the employee's immediate family requiring the employee's

personal attendance.
3. Quarantine for contagious disease control, provided certification is obtained from the

attending physician.
4. Doctor or dental appointrnents for treatment of employee's illness, injury or preventive

care (including a physical required by the U.S. Department of Transportation). When
possible the employee's supervisor shall be notified ofthe appointment at least
forty-eight (48) hours in advance.

5 . To attend or make arrangements for a funeral of a member of the employee's immediate
family. Such leave shall not exceed four (4) working days.

6. To attend the funeral of another pe6on at the sole discretion ofthe department head or
his or her designee. Such leave shall not exceed eight (8) hours per calendar year.

Section 7. Immediate family shall mean parents, grandparents, siblings, children or
grandchildren ofthe employee or spouse of the employee or son-in-law, or daughter-in-law, or an
individual, though not related by blood, who has been a permanent member of the employee's
household.

Section 8

A. Any illness, medical appointment or emergency which will necessitate use of sick leave
shall be reported by the employee to the EMPLOYER as soon as possible, and it shall be the
responsibility of the employee to assure proper reporting ofuse ofsick leave for record-keeping
purposes. Failure to report such leave as soon as possible will result in the absence being
considered as leave without pay.

B. Abuse of sick leave shall be cause for dismissal in accordance with Article 9 and
forfeiture ofpayment for any accumulated sick leave. Sick leave shall be reported on forms
prescribed by management.

Section 9. An employee who has exhausted all accrued sick leave credits may request to
use: (l ) donated sick leave, in accordance with county policy, (2) annual leave, (3) Family and
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Medical Leave, (4) compensatory time, (5) personal leave, or (6) leave without pay, to cover
additional time offcaused by a bona frde illness. Such requests are subject to approval bythe
Employer.

Section 10. Any holidays that fall during a period that an employee is on sick leave will be
charged as a holiday and not taken offthe total accumulated sick leave.

Section 11. If allowed by state law, sick leave benefits may be integrated with any workers'
compensation benefits payable to an employee so the employee shall receive up to, but not exceed,
the amounts the employee would have eamed with the EMPLOYER, except for such disability
benefits.

Section 12. Advancing sick leave credits after an employee's sick leave credits have been
expended is expressly prohibited.

Section 13. Employees who receive supervisory approval to attend local funeral services for
a Missoula County employee shall be allowed a reasonable period of time to attend such services
without loss ofpay and without being required to use paid leave.

ARTICLE 29
LINPAID SICK LEAVE

Section 1. An employee suffering from an illness or disability may take leave without pay
in addition to any accumulated sick leave benefits, for the purpose ofrecovering from such
disability or illness in accordance with the following schedule:

A. An employee may take up to one ( 1 ) year leave except that any such leave may be
extended by mutual agreement between the EMPLOYER and the UNIONS.

B. An employee on unpaid sick leave as outlined in this Article who returns to work within
the time-frame outlined in "A" above shall be required to work continuously for a minimum period
of three (3) consecutive months fulltime before being eligible for an additional leave for the same
illness or injury, except that additional leave may be granted for a relapse ofthe same illness or
injury provided that medical certification is fumished by the attending physician. The EMPLOYER
reserves the right to demand medical certification conceming the condition from a physician
selected by the EMPLOYER. An employee who fails to retum to full-time continuous employment
within the time frames outlined in "A" above or who fails to comply with this section may be
terminated by the EMPLOYER.

Section 2. The EMPLOYER retains the right to temporarily fill any vacancy caused by a
medical leave of absence of more than 30 days with a qualified candidate of the EMPLOYER'S
choice.

ection 3. The EMPLOYER retains the right to require medical certification ofany unpaid

sick leave utilization.
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Section 4. If an employee takes unpaid sick leave as a result ofinjury or illness unrelated to
the employee's work, the employee shall not be entitled to any Employer contributions to benefits
except that the employee may continue to retain County insurance coverage provided that 100
percent of the premium amount is paid by the employee in a manner prescribed by the Plan
Administrator.

Section 6. In accordance with state law, hours lost as a direct result of an injury covered by
Workers' Compensation will be credited against the statutory waiting period. The employer may
require medical certification to establish a direct connection between the hours lost and the covered
injury.

Section 1. Employees may request the use of annual vacation leave, personal leave, sick
leave, compensatory time or other appropriate paid leave or leave without pay, for necessary
absences for purposes such as adoption, foster care, patemity leave, infant or child care, elder care,
or of other members of the employee's immediate family, or serious health condition that makes the
employee unable to perform the essential functions of the employee's job. The EMPLOYER shall
provide Family and Medical Leave as required by Federal Law.

ARTICLE 3I
MATERNITY AND PAID PARENTAL LEAVE

Section 1. In accordance with Section 49-2-310, M.C.A., it shall be unlawful for the
EMPLOYER to:

1. Terminate a woman's employment because of her pregnancy;
2. Refuse to grant to the employee a reasonable leave of absence for such pregnancy;
3. Deny to the employee who is disabled as a result ofpregnancy any compensation to

which she is entitled as a result of the accumulation ofdisability or leave benefits
accrued pursuant to plans maintained by her employer, provided that the employer may
require disability as a result ofpregnancy to be verified by medical certification that the
employee is not able to perform her employment duties; or

4. Require that an employee take a mandatory matemity leave for an unreasonable length
of time.
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Section 5. The County will continue to pay the Employer share of medical benefits for an
employee who suffers a compensable Worker's Compensation wage loss at the benefit level in
effect at the time ofthe injury. This contribution will cease at the earliest ofthe following
circumstances: the employee retums to work; the employee is no longer eligible for Worker's
Compensation wage benefits; the County has paid the County share of medical benefits for 120
days. This Employer contribution applies only to the County share of medical benefits costs. The
employee must continue to pay his/her share of the premium in a manner prescribed by the Plan
Administrator. An employee may continue dental and/or optical benefits provided that the full
premium amounts are paid in accordance with guidelines set forth by the Plan Administrator.

ARTICLE 30
FAMILY & MEDICAL LEAVE



Section 2. The EMPLOYER will provide paid parental leave for up to six consecutive work
weeks in a calendar year, commencing with the birth of a child or placement of a child for adoption.
Paid Parental Leave (PPL) will run concurrently with Family and Medical Leave. Employees must
have been employed at least 180 consecutive days to be eligible for this paid leave benefit. Requests
to use PPL should be submitted in writing to the employee's supervisor and Human Resources
Department with as much advance notice as possible PPL must be exhausted before use ofother
paid leave or leave without pay. When a holiday falls during an employee's PPL the employee will
be paid for the legal holiday instead ofPPL.

ARTICLE 32
MILITARY LEAVE

Section L Ar employee who is a member of the organized militia of the state of Montana or
who is a member of the organized or unorganized reserve corps or military forces ofthe United
States and who has been an employee for a period ofat least six months, shall be given leave of
absence with pay accruing at a rate of 120 hours in a calendar year for performing military service.
This leave will not be charged against the employee's annual vacation time. Unused military leave
must be carried over to the next calendar year, but may not exceed a total of240 hours in any
calendar year. Reinstatement privileges of employees who have been inducted into military service
as provided for under State law will be followed. Military leave shall not be used for week-end
drills.

ARTICLE 33
JURY DUTY AND WITNESS LEAVE

Section 1. Each employee who is under proper summons as ajuror shall collect all fees and
allowances payable as the result ofthe service and forward the fees to the appropriate accounting
office. Jurors fees shall be applied against the amount due the employee from the EMPLOYER.
However, if an employee elects to charge his,4rer j uror time offagainst his/her annual leave he/she
shall not be required to remit to EMPLOYER any Jurors Fees paid him./her by the court. In no
instance is an employee required to remit to his/her EMPLOYER any expense or mileage allowance
paid him/her by the court.

Section 2. An employee subpoenaed to serve as a witness shall collect a1l fees and
allowances payable as a result ofthe service and lorward the fees to the appropriate accounting
office. Witness fees shall be applied against the amount due the employee from EMPLOYER.
However, if an employee elects to charge his,/her witness time offagainst his/her annual leave,
he/she shall not be required to remit his,/her witness fees to the EMPLOYER. ln no instance is an
employee required to remit to EMPLOYER any expense or mileage allowances paid him by the

courts.

Section 3. EMPLOYER may request the court to excuse employees from jury duty if they
are needed for the proper operation of the EMPLOYER.
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ARTICLE 34
GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. A grievance is defined as any dispute involving the interpretation, application, or
alleged violation of a provision of this AGREEMENT. Grievances or disputes which may arise
shall be settled in the following manner:

Step 1. Within ten (10) working days after its occurrence, the aggrieved party shall discuss
his complaint with his supervisor and/or Department Head. Within ten (10) additional working
days the supervisor or Department Head will reply to the complaint. The employee may have his
UNION representative present.

For the purposes ofsteps 2 and 3 of this article, the date that email notice is sent will be
used to begin the calculation of time for that step. On the same date that email notification is sent
for each step, a signed copy of the grievance will also be mailed to the UNION. The UNION will
maintain a list of current email addresses on file with the Director of Human Resources for the
EMPLOYER to use for email notification.

Step 2. If the grievance is not settled satisfactorily at Step 1, the grievance shall, within ten
(10) additional working days, be e-mailed by the LTNION to the Department Head in an attached
PDF file or other non-alterable format. The written grievance shall set forth the nature of the
grievance, the facts on which it is based, the provisions of the AGREEMENT allegedly violated,
and the relief requested. The Department Head shall have ten(10) additional working days after
receipt of said letter to respond to the complaint in writing an e-mail attachment in a PDF frle or
other non-alterable format.

Step 3. If the grievance is not settled satisfactorily at Step 2, the grievance shall, within ten
(10) additional working days, be appealed in writing, through the UNION to the Board ofCounty
Commissioners in an e-mail attachment in a PDF file or other non-alterable format. The Board of
County Commissioners shall have ten (10) additional working days after receipt ofsaid letter to
respond to the complaint in writing in an e-mail attachment in a PDF file or other non-alterable
format.

Step 4. If the matter is not resolved at this point, a conciliation meeting may be held with
the parties involved as a final aftempt to settle the dispute prior to proceeding with arbihation.

Step 5. Any dispute which has not been resolved by the above grievance procedure shall be
submitted to arbitration by the aggrieved party, providing it is submitted within ten (10) working
days after the Board of County Commissioners responds in Step 3. The aggrieved party shall notify
the other party in writing ofthe matter to be arbitrated and the contract provisions allegedly
violated. Both parties shall immediately request a list of five (5) qualified names from the Federal
Mediation and Conciliation Service (FMCS). The flip of a coin shall determine who shall strike the
first name, then shall continue altemately until one name is left and that person shall be designated
the Arbitrator. In cases where an employee is the aggrieved party, authorization to submit the
grievance to arbitration must come from the UNION. Decisions of the arbitrator shall be final and
binding on both parties. Costs incurred for the Arbitration shall be borne equally by both parties.
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Authority of the arbitrator is limited to matters of interpretation or application of the express
provisions of this AGREEMENT. The Arbitrator shall consider and decide only the specific issues
submitted in writing, and shall have no power or authority to add to, subtract from, amend, or
modify any of the terms or provisions of this AGREEMENT.

Section 3. In the event one of the parties to the arbitration wants a transcript ofthe
arbitration proceedings, the party requesting the transcript shall pay all costs ofsuch transcript.

ARTICLE 35
SEASONAL HELP

Section 1. A seasonal employee performs work that is intemrpted by the seasons, and may
be recalled to work without losing rights or benefits accrued during the previous season. A
seasonal employee is placed in active employment status during the seasonal activity and is then
placed in inactive status until the succeeding season.

Section 2. Seasonal help shall not be eligible for membership in the Missoula County
Insurance program, but shall be eligible for other benefits as required by state law.

Section 3. Seasonal help employees shall be allowed to operate any equipment except that a
seasonal help employee shall not be allowed to operate equipment on regular basis when a qualified
full-time regular non-probationary employee is readily available to operate such equipment.

Section 4: For seasonal employees, time in "active status" will be used: to calculate
seniority (Article 8); to calculate longevity (Article 18); to determine the end ofprobation (Article
6); and to set the date for movement from Class I to Class II wages (Addendums A & B). A
seasonal employee wilI otherwise be considered to be "continuously employed" by the
EMPLOYER unless the employee is voluntarily or involuntarily terminated.

ARTICLE 36
SKILL UPGRADING

Section 1 . Missoula County will provide a method which will afford Department of Public
Works employees covered by this AGREEMENT an opportunity to upgrade skills which will
enable them to perform duties related to any classification or equipment. The EMPLOYER agrees

to post notices oftraining opportunities a minimum offive (5) working days; interested employees

must submit written applications for a trainee position within the five-day period. Nothing in this
provision will exclude an employee from requesting to be trained at any time.
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Section 2. Ifa grievance is not presented within the time limits set forth above, it shall be
considered waived. Time limits in each Section may be extended by mutual agreement of the
EMPLOYER and the UNION. EMPLOYER grievances shall be filed with the LNION representative
at Step 2 of the procedure.



Section 2. An employee may be designated a "trainee" only upon mutual consent ofthe
employee and the Supervisor. In the event it is necessary to limit the number oftrainees, the most
senior employees shall be given preference.

Section 3. The designation of "trainee" shall apply only for a maximum of forty-five (45)
calendar days. No employee may be designated as "trainee" on more than one ( 1) piece of
equipment at a time. Additionally, an employee may not be designated as "trainee" on more than
two (2) pieces ofequipment during any one (1) year.

Section 5. During the training period, the EMPLOYER shall make all reasonable efforts to
provide the with opportunities to leam the designated skills, consistent with the work
demands of the EMPLOYER and the availability of the equipment.

Section 6. At the end of the training period the Supervisor, after consultation with the

Assistant Road Maintenance Supervisors, shall ce(ify as to the skill level of the individual, and if
the skill level developed is satisfactory, shall enter the name ofthe "trainee" as eligible for
assignment to the particular equipment consistent with the other provisions of this AGREEMENT.

Section 8. Assistant Road Maintenance Supervisors shall be assigned responsibility for the
training of unit members, whenever possible. Other unit members may assist in training dependent
upon availability and skill level. The Supervisor shall be responsible for evaluation and instruction
of employees, as required.

ARTICLE 37
WORKING SUPERVISORS

Section l. The positions identified in this section shall be entitled Working Supervisors.

A. Assistant Road Maintenance Supervisors

Section 2. The positions identified in Section I ofthis Article shall be considered part of the
bargaining unit and entitled to all the rights, benefits, duties, and responsibilities ofsuch members
except:
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Section 4. The Supervisor with the assistance of the Assistant Road Maintenance
Supervisor, shall evaluate the performance of the "trainee" at the end ofeach ten (10) working days
ofthe training period, and shall provide a written report ofthe evaluation to the "trainee". At the
option ofthe Supervisor, evaluations may be performed more often than above if circumstances
require. No final evaluation shall be given until the employee completes at least thirty (30) working
days of training.

Section 7. In the event that the evaluation in Section 6 above, or any evaluation performed
in Section 4 above, is adverse, the Supervisor may, at his,/her option, terminate the training program.

In that event, the employee shall retum to the status held prior to being designated as "trainee"
without loss of benefits.



A. Working Supervisors shall be entitled to overlime pay at the applicable rates only for
time actually worked.
B. Working supervisors shall be appointed based on qualifications and capabilities.

ARTICLE 38
ROAD MAINTENANCE SUPERVISOR

Section 1 . The position of Road Maintenance Supervisor shall be excluded from the
bargaining unit. However, the Supervisor shall be permitted to:

ARTICLE 39
OTHER CONDITIONS OF EMPLOYMENT

Section i. There shall be two (2) persons on all snow plows not equipped with radios

Section 2. Employees shall be reimbursed for all reasonable costs incurred for lodging and
subsistence, in accordance with the Missoula County travel policy, when they are required to stay
away from home.

Section 3. In the event the EMPLOYER requires the permanent transfer of an employee in a
givenjob classification to another work location, in a givenjob, or in the event a vacancy occurs,
volunteers will first be solicited. If no qualified employee volunteers for the permanent transfer, the
assignment will be made to the least senior qualified employee, or the EMPLOYER may open the
vacancy for recruitment. This does not apply to disciplinary transfers, which shall be covered in
Article 9, Section l.(A), or transfers made for safety, medical or emergency reasons.

Section 4. If an employee is required to submit to drug and alcohol testing based on a
Reasonable Suspicion determination by the Employer, the employee will be placed on paid
administrative leave pending the results of such tests. If test results are negative, indicating no drug
or alcohol presence, the employee will be retumed to work at the earliest opportunity. If test results
are positive for drug or alcohol, the employee's own leave, vacation, compensatory or personal

leave will be charged for the absence and the applicable provisions of the Employer's policy on
drug and alcohol testing for CDL holders will be applied.

Section 5. A Public Works Road Safety Committee will be established which will include at

a minimum the Public_Works Safety Coordinator and a member of each craft participating in this

agreement. The EMPLOYER and the UNION will each select a co-chair for the committee and

meetings will be set regularly and will be facilitated by the Co-Chairs. Any member may contribute

items for discussion. All Employees shall have the right to submit notices, in writing, of any
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A. Operate equipment during overtime situations when unit members are not available
through the normal call out procedure.
B. Operate equipment in emergency situations. The term "Emergency" shall be strictly
construed, so as to protect, consistent with the protection ofthe health, safety and welfare of
the general public, the rights of unit members under this AGREEMENT.



hazardous or unsafe working condition to the committee or to their supervisor. The EMPLOYER
shall acknowledge and respond to such notice, in writing, to the employee submitting the notice.

ARTICLE 40
SEVERABILITY

Section 1 . If any article, paragraph, subdivision, pkase or other portion of this
AGREEMENT is determined or declared to be contrary to or in violation of any Federal or
Montana law, the remainder shall not be affected or invalidated.

ARTICLE 41

TERM OF AGREEMENT

Section 1. This AGREEMENT shall become effective and be in force from October l,
2018, and shall remain in full force and effect to and including September 30,2020, except that
wages and health insurance only shall be subject to negotiation effective October 1, 2019, ifeither
party to this Agreement serves written notice ofproposed changes upon the other party on or before
July 1,2019. This Agreement shall remain in effect fiom year to year after September 30,2020,
unless one ofthe parties serves a written notice ofproposed changes upon the other party on or
before July l, 2020. Both parties agree to meet regularly at reasonable times and places.

ARTICLE 42
EMBODIMENT

Section l. It is ageed by the parties who have hereto executed this AGREEMENT that this
contract sets forth the entire AGREEMENT between the EMPLOYER and the UNION and that
during the course ofcollective bargaining each party had the unlimited right to offer, discuss, accept
or reject proposals and, therefore, for the term of this contract no further collective bargaining shall
be had upon any provision of the AGREEMENT, except as provided in this AGREEMENT, unless
mutually agreed to by both parties, nor upon any proposal which was offered and discussed but was
not made a part of this AGREEMENT. Furthermore, there shall be no verbal or written agreement
between the EMPLOYER and the LINION in violation or contravention of this contract.

24



SCHEDULE "A"

July 1,2018

TEAMSTERS

HOURLY WAGE RATE

Seasonal Road Maintenance Worker
Probationary Road Maintenance Worker*

$25.81 (90% of Class II)

*A bargaining unit employee who has been continuously employed for six months shall
move to the Level II wage rate.

II Road Maintenance Worker $28.68

Following are examples of equipment used by employees in the Road Maintenance Worker
classification. Such equipment includes, but is not limited to:
Trucks
Paint Stripping Equipment
Hooker on Chipper
Farm Type Tractor
Rock Rake
Salt Truck
Bridge Snow Removal Equipment
Snow Plow
Jack Hammer
Sander
Water Truck
Sign Machine
Low Boy Truck - under 3 tons
Tarpot*
Screening Plan
Distributor Truck
Distributor*
Athey
Paving Machine
Paving Machine Screen
Paving Raker
Chipping Machine and Belt
Crusher
Back Hoe
Loader
Sweeper
Paint Strip Machine
Service Equipment

25

LEVEL

I

CLASSIFICATION



Farm Type Tractor w/ Side Bar Mower
Vac-All
Boom Truck
Roller
Dozer
Crane
Grade Setting Equipment
Patrol
Shovel
Skidster
Excavator

+l.Operators on the Distributor and Tar Pot shall be provided with coveralls for use

during actual hours operating such equipment.

m Assistant Road Maintenance Supervisor $32.88
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SCHEDULE *B"

July I , 2018

OPERATORS

LEVEL CLASSIFICATION HOURLY WAGE RATE

Seasonal Road Maintenance Worker
Probationary Road Maintenance Worker*

$25.81 (90%ofClassII)

*A bargaining unit employee who has been continuously employed for six months shall
move to the Level II wage rate.

II Road Maintenance Worker $28.68

Following are examples of equipment used by employees in the Road Maintenance Worker
classification. Such equipment includes, but is not limited to:
Trucks
Paint Stripping Equipment
Hooker on Chipper
Farm Type Tractor
Rock Rake
Salt Truck
Bridge Snow Removal Equipment
Snow Plow
Jack Hammer
Sander
Water Truck
Sign Machine
Low Boy Truck - under 3 tons
Tarpot*
Screening Plan
Distributor Truck
Distributor*
Athey
Paving Machine
Paving Machine Screen
Paving Raker
Chipping Machine and Belt
Crusher
Back Hoe
Loader
Sweeper
Paint Strip Machine
Service Equipment

I
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Farm Type Tractor w/ Side Bar Mower
Vac-All
Boom Truck
Roller
Dozer
Crane
Grade Setting Equipment
Pahol
Shovel
Skidster
Excavator

* l.Operators on the Distributor and Tar Pot shall be provided with coveralls for use

during actual hours operating such equipment.

III Assistant Road Maintenance Supervisor $32.88
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SCHEDULE "C"

July 1,2018

MACHINISTS

CLASS

I

IA

Mechanics
Vehicle Service Technician

Master Mechanic *2

Master Welder *2

HOURLY WAGE RATE

$28.98

$29. l9

*2. At the discretion of the Department Head one Master Mechanic or one Master Welder
or both may be appointed with such appointment being subject to reconsideration at any time.
Any actions resulting from this paragraph shall not be subject to the grievance procedure.
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Each employee covered by the Machinists'Unit will be allowed a credit of up to $885.00
each year ofthis Agreement, to defray the cost oftools used in the performance of
assigned responsibilities. Prior to such purchase, each request for purchase ofa tool must
be approved by the Shop Foreman and the Department Head. Any tool purchased shall be

kept at the County Shop during the employee's working hours while such employee is

employed by the Missoula County Department of Public Works. In the event of
employment for less than the full fiscal year, pro-rata will be calculated on the percent of
regular time hours worked during the fiscal year in relation to 2,080 hours. No charges
against such credit will be permitted during the first sixty (60) days olemployment.

Effective October 1 ofeach contract year, employees may carry over the balance ofthe
previous year's tool allowance into the new contract year, but cannot accumulate more
than $ 1.770.00 in any contract year.

2, PENSION TRUST FUND

The Employer agrees to make contributions, in lieu ofwages, to the appropriate Union
Pension Trust Fund for each bargaining unit member covered by this Agreement, provided
the Union and the Employer have established the terms and procedures for such

contributions in a Letter of Agreement between the parties.

Contributions will be made on a per hour basis in the amount authorized by the UNION,
subject to the limitations established in the letter ofagreement.

Contributions during the term olthis Agfeement are as flollows:

I.A.M.
TEAMSTERS
I.U.O.E.

$3.2O/hr (effective 7 I 1 12018)

$2.70lhr (effectiv e 7 l l 120 1 8)

$2.70/hr (effectiv e 7 l l 1 20 1 8)

The Employer will provide safety glasses for any employee regularly assigned to work in
the Missoula or Seeley Lake shop. Employer will reimburse employees for up to $200 on
a one time basis, for the cost of suitable prescription safety glasses upon presentation of a
valid receipt

The Employer shall reimburse the employee for reasonable costs for replacement or repair
of safety glasses, damaged or destroyed in the Iine ofduty. Reimbursement under this
Section shall be allowed if it is determined by the supervisor. through investigation. that
such loss was incurred in the employee's line of duty

i0

ADDENDUM "D''

I. MECHANICS TOOL CREDIT

3. SAFETY GLASSES REIMBURSEMENT



SIGNATURE PAGE

IN WITNESS WHEREOF. THE PARTIES HERETO TIAVE EXECUTED THIS AGREEMENT
rHIS ao DAY oF \l.rilO-rrr\st-. 20t8.

FOR THE EMPLOYER:
BOARD OF COUNTY COMMISSIONERS

DAVE STROHMAIER, Chair ,-.

Board of County Commissioners

NICOLE ROWLEY. Commissioner

ll Rowe. Bus INCSS gent
t#2Teamsters Union

CR
l.u .E. Local #4

AVIS. Business Agent

Btl I, lllCSS pJ CURTISS . Commissioner ntative
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FOR THE U}J+ON$:

I.A.M.
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Request for Gommission Action
Administrative Public Meeting

Meeting Date: September 20, 2018
ItemNo.:12.

Action lnformatlon Requestor lnformation
Meeting Date: 09120120'18 Submitter: Chris Lounsbury

Action/Motion Requested: Request board approve collective Department: Chief Operating Officer
bargainingagreementbetweenMissoula Submitted:0911112018
County and LO.U.E. Local 11400, Butte E-rnail: clounsbury@missoulacounty.us
Teamsters Union Local#2, l.A.M and Presenter: Chris Lounsbury
A.W. District W24 for the period of
October 1, 2018 to September 30, 2020.

Parties lnvolved: Missoula County
l.U.O.E. Local #400
Bufte Teamsters Union Local #2
l.A.M. and A.W. District W24

Fiscal lmpact: lncludes a 2% increase to base wages
(for details see Addendum A,B,C) and a
one time lump sum payment of $400

Budget Action Required:

Project lnformation
Projecultemr Collective Bargaining Agreement

Project Location: Missoula County Public Works
Projecuconlract Begin:'l 0/01 /20'l 8

Projecucontract End: 09/30/2020

Action Request Summary
Missoula County has completed negotiations with l.U.O.E, Teamsters and IAM for the members at public works
including roadwokers, operators and machinists. This contract will cover those employees from October 1,2018 to
September 30, 2018.

Action Request Approvals
Chief Operating Officer
Attorney
Risk & Benefits
HR
BCC Admin Staff

Commission Actions

Createdi lnitiated - 09/11/2018
Approved - 09/13/2018
Approved - 09/13/2018
Approved - 09/1712018
Final Approval - 09/1712018

Chair

Commissioner

Commissioner

Action Date

,1.

(

q

/^) ,, ff
Chair Authorized to Sign: No

L

<^i

To review the Commissioners' schedule, please go to http://bit.lv/BCCschedule
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